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Part A

Data of the Institution

1. Name of the Institution

Manav Rachna | nternati onal
Research and Studi es

Institute of

Name of the head of the Institution

Dr .
Sanj ay Srivastava

N. C Wadhwa (during AQAR)- Now Dr.

Designation

Vi ce Chancel |l or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01294198322
Mobile no. 9560299099

Registered Email

vec@riu.edu.in

Alternate Email

director.ga@miu. edu.in

Address Sector-43, Aravali hills, Delhi-
Sur aj kund Road

City/Town Fari dabad

State/UT Har yana




Pincode

121004

2. Institutional Status

University

Deened

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. Suresh Bedi
Rashi ma Mahaj an,

(during AQAR) - Now Dr.
Director-1QAC

Phone no/Alternate Phone no.

01294268304

Mobile no.

9910105725

Registered Email

director.ga@miu. edu.in

Alternate Email

pvc@nriu.edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps:// manavrachna. edu.in/internati

onal -institute-of-research-and-
st udi es/ agar/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

htt ps://manavrachna. edu. i n/ wp-content/ u

pl oads/ 2020/ 03/ Academi c- Cal endar -
AY-2017-18. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
accictiaton Period From Period To
1 A 3.05 2015 16- Nov- 2015 15- Nov- 2020
6. Date of Establishment of IQAC 31-Jul - 2009

7. Internal Quality Assurance System



https://manavrachna.edu.in/international-institute-of-research-and-studies/aqar/
https://manavrachna.edu.in/international-institute-of-research-and-studies/aqar/
https://manavrachna.edu.in/international-institute-of-research-and-studies/aqar/
https://manavrachna.edu.in/wp-content/uploads/2020/03/Academic-Calendar-AY-2017-18.pdf
https://manavrachna.edu.in/wp-content/uploads/2020/03/Academic-Calendar-AY-2017-18.pdf
https://manavrachna.edu.in/wp-content/uploads/2020/03/Academic-Calendar-AY-2017-18.pdf

Quality initiatives by IQAC during the year for promoting quality culture
Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
FDP on Nanot echnol ogy and 04- Jul - 2017 105
Pronoti on of Research and 1
I nnovati on
Sessi on on How to handl e 07-Jul - 2017 89
stress anong students 1
Wor kshop on Awar eness 17- Aug- 2017 53
about MOCCs 1
View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

Depart nment of Indian O | M ni stry of 2017 17200000
Bi ot echnol ogy, |Startup Schene | Petrol eum GO 1095

Facul ty of (1 Gsus)
Engi neering and

Technol ogy

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e NBA Accreditation of four B.Tech Programmes (Conputer Science and Engg.,

El ectroni cs and Comuni cati on Engg., Biotechnol ogy and Mechani cal Engi neeri ng)
and MBA Programme: MRII RS has applied for NBA Accreditation for all the mentioned
Programmes, Prequalifier already got approved, SAR has been subnitted

i ncorporating all course and Program Qutcone Attai nnent Details. NBA Expert Team



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9942_Quality_Initiatives.doc
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9942_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9942_Minutes.pdf

visit is due in August 2018. e« Participation in NIRF under the category of

Engi neeri ng, Managenent, and Overal | Universities: Details were uploaded on N RF
portal under three categories: Engineering, Managenent and Overal | Universiti es.
MRI I RS has been ranked in the prestigious India Ranking under Nationa
Institutional Ranking Framework (NIRF) 2018 of Mnistry of Human Resource

Devel opnent under all the three categories: Engineering, Managenent and Overall
Universities as follows: Engineering: Rankband: 151200 Managenent: Rankband:
76100 Overall Universities: Rankband: 151200. < Institutionalization of the
Quality Inprovenent Policies/Rules in various departnents of the University:

Foll owi ng Policies along with their Procedures and Revi sed Exami nation Manua

wi th nore conprehensive Rules and Regul ations were institutionalized: 1
University's Infrastructure/ Resource Mbilization 2. Policy and Procedures for
Consul tancy and Corporate Training including Revenue sharing between University
and I ndividuals 3. Exam nation Manual: Rul es and Regul ations ¢ Revision of

St akehol ders Feedback formats for Curricula and Generic Facilities considering
the Revised Accreditation Franework of NAAC | aunched in July 2017. Stakehol ders
Feedback Forns to coll ate Feedback on Curricula and Generic Facilities(from
AY201718 onwards) from Students, Alumi, Enployer, Parents and faculty nenbers
were revised and institutionalized. ¢ IT integration for Exam nation Processes:
1. Examination software was nodified as per new G ading Policy as notified by
UGC. New grading policy on 10 points scale was introduced. Subsequently, the

i nhouse devel oped resulting software has been nodified to bring about the changes
as per new gradi ng schenme. 2. Participation of Manav Rachna | nternational
institute of Research and Studies (Deened to be University), Faridabad in

Nati onal Academ c Depository (NAD). Wth the efforts of the NAD cell, 1411

(UG PG Degrees of 2017 Batch have been uploaded till date on the CDSL Venture
Ltd. (CVL) NAD portal as notified in 25th neeting of BoM held on 24th July, 2018.
3. Learning outcone attainnment strategy has been incorporated on icloud EMS: The
conpl ete | earning outconme strategy for conputation of Course and Program Qut cone
attai nnent using both direct and indirect tools has been incorporated on icloud
EMS and is ready to be tested during odd semester of AY201819. ¢ Conduct of
Acadenic Audit for AY201617: As per the system of Academic Audit introduced, the
Acadeni c Audit of each department was initiated where external auditors were
invited fromvarious reputed academ c institutions and suggestions were

i mpl emented by the departnents concerned. Academi c Audit for AY201617 was
conduct ed during Septenber 2017. ¢ Conduct of Stakehol ders Feedback for AY201617:
Feedback from various stakehol ders for AY201617 was conducted during Jul yAugust
2017. It was collected in the formof Student Course Feedback, Annual 3607
Student Feedback, Al umi Feedback, Enpl oyer Feedback, Parents Feedback and
Faculty Feedback. The reports got anal yzed and appropriate actions were taken
accordingly.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
I nduction Programfor newy appointed I nduction Programfor newy appointed
faculty nenbers faculty nenbers was organi zed on 29th
July 2017

NBA Accreditation of four B. Tech MRI I RS has applied for NBA

Programes (Conputer Science and Engg., |Accreditation for all the nentioned

El ectroni cs and Comruni cati on Engg., Programes, SAR has been subnitted and
Bi ot echnol ogy and Mechani cal Engg.) and |[NBA Expert Teamvisit is due in August



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/9942_Contribution.xlsx

MBA Progr amre

2018.

Preparation of AQAR for AY 201617

AQAR for AY 201617 was prepared and
upl oaded on the website after its
approval .

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Board of Managenent 30-Cct-2018
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 20- Mar - 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Manav Rachna | nternational Institute of
Research and Studies (MR IRS) has
subscribed to a conprehensive icloud
EMS (Educati on Management Systemn) which
provi des integrated solution to enhance
and digitize the processes |ike
Admi ssi ons, Fee, Student’s acadenic
life cycle, Enployee s Profile,
Transport, Hostel, Feedback, Grievance,
Recrui tment HR processes and ot her

adm ni strative operations in the
university. Salient features of all the
nodul es are listed below 1. Adm ssion
and Student Mbdule ¢ Online Application
forme Merit |ist preparation e
Verification of eligibility criteria,
Dat a scrutiny, uploading/verification
of required docunments, Tenporary batch
al l ocation, Paynent of fees, Final seat
al l ocation, Tenporary roll no., CLAN,
Generation of Admi ssion letter ID card
and al | ocation of Hostel/Transport
facility. ¢ Generation of Login ID and
Password of students to access EMS e
Programme transfer, Wthdrawal and
editing etc. ¢« Ceneration of student



https://assessmentonline.naac.gov.in/public/Postacc/Quality/9942_Quality.xlsx

Permanent 1D cards. 2. Student Course
regi stration Mbdul e and course
approval : ¢ Registration of courses by
students under various academn c baskets
within the set credit limts according
to the course prerequisites, anti

requi sites and other requirenents. e
Approval of courses by the departnent.
3. Faculty course allocation, Tine
table, Lesson Plan and Attendance
Modul e:  Allocation of courses to
Faculty nmenmbers according to specific
bat ch/ Section/ Practical or Tutorial
groups. ¢ Ceneration/preparation of
Tinme table. Tagging of alternate
arrangenment, extra lecture. Visibility
of Date wise Tine table to Students and
Faculty nenbers. ¢ Uploading of |ecture
session plan by faculty for students -
Mar ki ng of Student attendance by
selecting the topic taught in the

|l ecture within 24 hrs of the lecture
conducted. ¢Attendance of students
engaged in cocurricular and extra
circular activities are marked from
“Event Attendance Mdul e’ separately. -«
Generating attendance reports and its
availability to students and parents 4.
Assi gnments and Academni ¢ Cont ent
Modul e: « Upl oadi ng of course contents,
| ecture notes: PPT's, Links and videos,
assignnents for students. ¢« Online
subm ssi on of assignnents. 5.

Exam nation Mbdul e: ¢ Question w se

upl oadi ng of marks using inhouse

devel oped resulting software. The
software was upgraded as per the new
gradi ng schene of UGC. 6. Hostel and
Transport Mdule: « Allocation of

Host el Beds and Transport vehicle
according to facilities and Route/ Stop
opted by the student. ¢ Hostel and
Transport I D Card can be generated from
the system 7. Enployee Profile Mdul e:
Upl oadi ng the personal, academnic and
data related to Publications, Journals
etc for preparation of reports required
for various accreditations, rankings,
surveys and conpil ation of data for
regul atory bodies. 8. Fee Module: -
Student can view Pay (Through Credit
card/ Net banking) their previous

bal ance anbunt with current Acadeni c,
Host el / Transport or M scel | aneous dues.
e CGenerate/Print Fees Challan. -

View Print Fee receipts for the Paid
anount. 9. Recruitment formand HR
Module: o Online filling of recruitnent




form short listing,

schedul i ng

interview and sending EMail/SMS to the

candi dates. o

Enpl oyees can view their

daily attendance (IN and OUT timngs) -«
On line | eave application its approval
and bal ance status ¢ Assignnent of

substitute faculty in case of

any teaching staff.

| eave by

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BTech BAEE- 001 Aer onaut i cal 30/ 06/ 2017
Engi neeri ng
BTech BAUE- 002 Aut onobi | e 30/ 06/ 2017
Engi neeri ng
BTech BBI T- 003 Bi ot echnol ogy 30/ 06/ 2017
Engi neeri ng

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

Bi ot echnol ogy
Engi neeri ng
BBI T- 003

04/ 01/ 2018

Bi oi nfornatics
Conput er Applic
ations: BT-406

04/ 01/ 2018

Bi ot echnol ogy
Engi neeri ng
BBI T- 003

04/ 01/ 2018

Basi cs of
Chemi cal
Engi neeri ng
Lab: BT-414B

04/ 01/ 2018

year
Programme with
Code
BTech
BTech
BTech

Bi ot echnol ogy
Engi neeri ng
BBI T- 003

04/ 01/ 2018

Bi oi nformatics
& Comput er
Applications
Lab: BT- 415

04/ 01/ 2018

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

BTech

El ectroni cs and

Communi cati on

Engi neering: I nternet of

Thi ngs- |

10/ 07/ 2017

View File



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/9942_Syllabus_revision_1630052835.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/9942_programmes_on_employability_1632998812.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/9942_Program_introduced_1632999004.xlsx

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

University level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

NI L

Nill

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

System

Er gonomi cs Wor kpl ace 10/ 07/ 2017 10
Anal ysi s
Application O 08/ 06/ 2018 11
Conposite Materials In
Aut onobi | es
Aut onotive Safety 10/ 07/ 2017 14

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BTech Aut onobi | e Engi neeri ng 59
BTech Aut onobi | e Engi neeri ng 14
BTech G vil Engineering 127

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

basi s of feedback of all

Curriculumis an essential and nost

(MRIU). Al stakeholders viz students,
parents participate and contribute with enthusiasmin feedback process on

t he stakehol ders on curricula provides a roadnap
about revision of different courses and introduction of new course in any
program and the outcome of the program undertaken by the students. A Standard
Qperating Procedure (SOP) on “Feedback on Curricul a”
an aimto bring the analysis report of feedback and assessment of present
courses in any program Conbination of Feedback of faculty nmenbers, parents,
enpl oyer, alummi along with the Student feedback constitute the conprehensive

curricula. Feedback of all

i nportant foundation of a university. The
curriculumrevision and introduction of new courses/ prograns is done on the

st akehol ders in Manav Rachna International University
faculty nmenbers,

enpl oyers, alumi and

has been fornul ated with



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9942_Value_added_courses_1630053216.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9942_Projects_undertaken_1630053350.xlsx

al umi
al |

heal th care,

depart ment

and food courts,

subsequent neetings,
speedy m d-course correction.

arrive at the opti nal

on Curricula”.

about curriculum pedagogy delivery,
conputer and internet facility,
pl acements and extra-curricular activities fromthe current students and ot her
st akehol ders |i ke parents,
faculty alike an in-depth analysis of all
with an aimto factor

i ncl udi ng val ue added courses,
are sent to a conmittee on
reconmendati ons with course of action to be taken up by the respective
inits BoS and for final
sol uti ons,

Taken Report by HODs and a final
HCDs al so garner viewpoints from Student
the efficacious inplenentation of solutions to their observations received in
the earlier feedbacks.

After

al umi ,

Repor t

i ndustry experts,

in the enmergi ng observations.
responses elicited fromstudents is granularized into 13 itens pertaining to
curriculumand 12 itenms on conmon utilities besides feedback on cl assroom

internet facilities,

heal th care,

recruiters,

trai ning placenents and ot hers.

feedback responses are obtai ned from ot her stakehol ders.
t horoughly dissected by the committee and corrective nmeasures initiated. In
Action Taken Reports are closely nmonitored to ensure
Besi des the above feedback from stakehol ders, a
feedback by students on delivery of the courses is also taken twice in every
semester and the m d-course corrections as deemed opti nal
reports conpiled by the respective Heads of the Departnents on suggesti on and
reconmendati ons given by the stake holders with regards to start of new courses
revision in course and other curricul ar aspects
“Feedback on Curricul a”

approval

for

by Acadeni c Council .
benchmarking is carried out with the best
practices engaged in the institutions of excellence in the country and abroad.
Peri odic neetings are held by Deans of the Departnents to review the Action

is submtted to the “Feedback committee
Represent ati ves about

and robust system which help the departnent to develop quality curricula which
nmeets mar ket demand. Feedback on curricula and generic facilities from students
and faculty nenbers is collected twice a year,
and enployers is collected once a year.
st akehol ders in prescribed fornms including Student Satisfaction Survey
generic facilities |ike hostel, canteens
i nternship and

wher eas feedback from parents,
recei ving feedback from

and i n-house
i ssues is carried out exhaustively
Student Satisfaction Survey

Simlarly

The observations are

are incorporated. The

its further

In order to

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BTech Bi ot echnol ogy 30 157 22
BTech Aut onmobi | e 30 98 16
Engi neeri ng
BTech Aer onauti cal 30 87 11
Engi neeri ng
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution
(UG)

in the institution
(PG)

available in the
institution
teaching only UG
courses

available in the
institution
teaching only PG
courses

teaching both UG
and PG courses



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9942_Demand_ratio_1632133205.xlsx

2017

4987

599

289

17

97

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
403 403 19 137 5 15

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Student mentoring, counseling and guidance are important pillars of student support services. The students need
this support to overcome their personal, social and academic problems which may affect their progress. An
independent well-coordinated student mentoring system is in place at MRIIRS as per the laid down Policy. -

Mentors at Department level: Each department of the University has a well entrenched student mentoring
mechanism. Each faculty member is allocated with 20-30 students under the mentoring system. - Faculty
Mentors conduct regular meetings with the students at least every fortnight to discuss their Academic progress,
participation in other activities or any other issue. - A complete track of the student activities like Academic, Co-
curricular, Extra Curricular achievements, Social activities and the details of Parents Meetings are registered in
the system. - Any discrepancy in the student behavior like short attendance, poor performance in academics or
any kind of misconduct is analyzed and the student is counseled with care. - Faculty members update regarding
such cases to the HOD along with senior professors/faculty members of the department. HOD along with senior
professors/faculty members scrutinize critical cases and suggest corrective measures. If necessary, the parents
are called for discussions. - Students have an easy access to the Teachers, Course-coordinators, Head of
departments, Dean of faculty, Dean-Academics and other concerned functionaries of the University. - Parents
are kept in the loop and are periodically updated on their ward’s performance. - Students are always counseled
to develop professional competitiveness as well as ethics, human values, sense of social responsibility and
environmental consciousness. ¢ Career Development Centre (CDC) and Corporate Resource Centre (CRC) are
helping students to equip themselves with market-relevant skills to become more employable. CDC is the
training arm of the university taking care of the skill enhancement requirements including Employability, Personal-
Productivity, Quality and Managerial Skills which are rated very highly by the corporate world. CRC is the
facilitating unit of MRIIRS which engages with the industry, constantly strives for expanding the industry-
academia interface and provides a platform to students for their campus placement. « MRIIRS has tied-up with
Career Launcher to provide in-house training to the students for different competitive exams including Civil
Services, Engineering Services, Public Services. However, modules for GATE preparation are taught by the
faculty in the concerned departments. » A dedicated service through a counselling-cell addresses to various
behavioral problems of students. Trained women faculty attends on girls’ students to help them sort out various
behavioral and emotional disturbances. Sage advice and mentoring by this counselling cell helps young male
and female students to sort out issues which they may be reluctant to discuss with their parents in a suggestible
phase of life. « Apart from this, a dedicated team of student welfare and Department of Sports provide mentoring
and motivational support for overall development of the students. Anti-ragging committees’ function at University
and Faculty level under Proctor of the University. Various Grievance Committees operate under senior
functionaries of the University.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

5586 403 1:14

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

394

403

Nill

43

141



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9942_ict_tools_1632729888.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9942_e_resource_1632729912.xlsx

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,

Designation

international level

Name of the award,
fellowship, received from
Government or recognized
bodies

2017 N. K. Chadha

Pr of essor

1. Awar ded NCDA
Presi denti al
Recogni ti on Award
on 28th June, 2017
at Ol ando ,

Fl orida, USA at the

2018

Amt Seth

Pr of essor

Appr eci ation
Awar d Soci al
Contribution for
22nd Nat i onal
Conf erence of
Br east cancer
f oundat i on,
BCFI CON- 2018 10-11
March 2018

2017 Abhi | asha Shouri e

Pr of essor

Awar ded Dr. APJ
Abdul Kal am Awar d
for Teaching
Excel | ence — 2017
by Marina Labs,
Chennai . (21st Cct
2017)

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BTech BBI T- 003 1, 3, 5 71/ 05/ 01/ 2018 18/ 01/ 2018
2017
BTech BAUE- 002 1, 3, 5 7/ 05/ 01/ 2018 18/ 01/ 2018
2017
BTech BAEE- 001 1, 3, 5 7/ 05/ 01/ 2018 18/ 01/ 2018
2017
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
8 5406 0.15

2.6 — Student Performance and Learning Outcomes



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/9942_Honours_recieved_1633590554.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9942_Evaluation_1631870843.xlsx

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https:// manavrachna. edu. i n/ wp-cont ent / upl oads/ 2021/ 03/ Pr gr am Qut cones- Pr ogr am

Sprcific-Qut comes-and- Cour se- Qut cone- St at enent s. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BBI T- 003 BTech Bi ot echnol 18 75
ogy
BAUE- 002 BTech Aut onobi | e 15 68. 18
Engi neeri ng
BAEE- 001 BTech 10 71.43
Aer onauti cal
Engi neeri ng

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt ps: // manavr achna. edu. i n/ wp- cont ent / upl oads/ 2021/ 10/ St udent - Sat i sf acti on-

Survey 2017-18. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
I nt er nati onal Dr DK Est abl i shnent 03/ 05/ 2018 Nat i onal
Chadha, Dr of Wash Institute of
Sarita Sachdeva | I nnovati on Lab Urban Affairs (
Dr A Mukheerji (WL) under NI UA) ,
| nnovati on Hub sponsored by
for Urban water USAI D
, Sani tation and
hygi ene.
Nat i onal Dr. Moni ka Est abl i shnent 13/ 07/ 2017 NSTEDB, DST,
Goel of I nnovation E €0
ntrepreneurship
Devel opnent
Centre at MRIU
Nat i onal Dr. Sarita 25/ 09/ 2017 Indian G|
Sachdeva, Dr. |[Bi of ornmul ation- Startup Schene
Ni dhi Di dwani a, a novel (1osus),
Dr. Abhil asha ecofriendly M nistry of
Shourie, Ms. sol ution Petrol eum O
Deepti Sadana |[agai nst fungal
pat hogens in



https://manavrachna.edu.in/wp-content/uploads/2021/03/Prgram-Outcomes-Program-Sprcific-Outcomes-and-Course-Outcome-Statements.pdf
https://manavrachna.edu.in/wp-content/uploads/2021/03/Prgram-Outcomes-Program-Sprcific-Outcomes-and-Course-Outcome-Statements.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9942_Pass_percentage_1633004128.xlsx
https://manavrachna.edu.in/wp-content/uploads/2021/10/Student-Satisfaction-Survey_2017-18.pdf
https://manavrachna.edu.in/wp-content/uploads/2021/10/Student-Satisfaction-Survey_2017-18.pdf

t omat o

View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

enrolled during the year

Name of Research fellowship

Duration of the fellowship

Funding Agency

JRFs 365 uGcC
Research Associ ate-| PR 365 MRl | RS, Fari dabad
Resear ch Associ at e- EEE 270 MRI I RS, Fari dabad
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1095 Nat i onal 23.2 4.14
Proj ects Institute of
Urban Affairs (
NI UA) ,
sponsored by
USAI D
Maj or 1825 NSTEDB, DST, 287 60
Proj ects ca
Maj or 1095 I ndian O | 172 4.9
Proj ects Startup Schene
(1osus),
M ni stry of
Petrol eum GO
View File

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

3 Day Workshop On
Aircraft Safety
, Engi neeri ng,
Mai nt enance, Trani ng And
On Special Topics On
Aer ospace Engi neering

Aer onauti cal
Engi neeri ng

17/ 01/ 2018

Wor kshop: Two \Weel er
Servi ci ng

Aut onobi | e Engi neering

03/ 04/ 2018

Wor kshop - Ener gi ng

Aut onot i ve Technol ogi es

Aut onobi | e Engi neeri ng

22/ 01/ 2018

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Air Pollution Dr BSGII, ‘ Raj ast han 05/ 05/ 2018 Teacher and
M tigation Ms Prachie Di gi fest 2018, St udent



https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/9942_Teachers_fellowship_1633070398.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/9942_Research_Assoc_1633070543.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/9942_Research_Fund_1633328245.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/9942_Seminars_conducted_1633070763.xlsx

Sharma and M

organi zed by

Managenent
(CAWIV ,
MRl | RS,

Fari dabad

foundation.in
91- 9818568825,
htt ps://ww. wor
| daquacongr ess.
or g/ aqua- excel |
ence- awar ds-rec
i pi ents. aspx

Ami t Kunmar Gover nnent of
Si ngh Raj ast han at
Jai pur
recently.
‘ Green-a- Thon’
or the Green
Hackat hon
Excel l ence in Center for Aqua 09/ 11/ 2017 Institution
Resour ce Advance Wt er Foundat i on,
Managenent Technol ogy and [Del hi i nfo@qua

View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NewGen Shi vendr a DST, Aar kaya Sol ar 08/ 08/ 2017
| EDC Chauhan NSTEDB, O Sol ar Ener gy,

Akshay Sol uti ons Pr ot ot ype
Shar na Pvt Ltd Devel opnent
NewGen Kartik DST, Tackyon El ectric 01/ 07/ 2017
| EDC Ranpal NSTEDB, O Mot or sports Bi ke,
Aayush Mbhan Pvt Ltd | nnovati on
NewCen Mbhi t DST, Hal est ai n Nat ur al 19/ 01/ 2018
| EDC Dhar i wal NSTEDB, GO Food Labs and Heal t hy
Anshu Jha (Nat ures Bever age,
Pranav Jha Dr op) PoC st age
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded

Appl i ed Psychol ogy 1

Chemi stry 1

Conput er Sci ence and Engi neering 1

El ectronics and El ectrical 4

Engi neeri ng

Engl i sh 1

Managenent Studi es 7

Nutrition and Dietetics 1

Physi cs 1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/9942_Awards_won_1633070878.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/9942_Incubation_centres_1633071909.xlsx

any)
I nt ernati onal Bi ot echnol ogy 31 4. 07
Nat i onal Bi ot echnol ogy 11 2. 86
I nt ernati onal Chem stry 4 6. 35
View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Applied Science (Chenistry) 1
Engl i sh 1
Conput er Sci ence Engi neering 1

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number

Date of Award

Mobi |

Di pal i

Honme Based
Bi ogas Di gester-Dr.
Bansal
Neena Godara

VB.

Publ i shed

201611040143

01/ 06/ 2018

Wheel er

Chanpr eet

Aut omatic Two

Si de St and-

Devendra Vashi st
Vi nay Sheor an,

Peeyush Shar nma

Si ngh,

Publ i shed

201611024050

16/ 02/ 2018

Smar t
Dr. Shalini

Eye- Wear

Physi ot her aphy)

by
Grover (

Fil ed

201811049915

16/ 02/ 2018

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Cross- Jain M Heal t h 2018 4 MRl | RS 4
Cul tural Tandon S, pronoti on
Adapti on, Sharma A, |perspectiv
Validity Jain V, es.
And Reliab | Yadav NR
ility O A
Hi ndi
Version O
The
Corah’ S
Dent al
Anxi ety
Scal e
A Dahi ya, Expert 2017 11 MRI | RS 8



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9942_journals_notified_on_UGC_1633072247.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/9942_Books_and_Chapters_1633072708.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/9942_Patents_published_1633072804.xlsx

Feat ure S., Handa, Syst ens
Sel ection S. S,
Enabl ed Hy Si ngh,
brid- N. P.
Baggi ng
Al gorithm
For Credit
Ri sk
Eval uati on
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Anal ysi s Bur a, I nt er nat 2018 3 2 MRl | RS
And Devel o |D., Singh, i onal
pment O M, Jour nal of
Load Nandal , P. |Informatio
Bal anci ng n
Al gorithns Technol ogy
In C oud and Wb En
Computi ng gi neering
A Novel Bur a, I nt er nat 2017 2 1 MRl | RS
Unl Based D., i onal
Approach [|Choudhary, |Journal of
For Early |A., Singh, Open
Det ecti on R K Sour ce
O Change Sof t war e
Prone and
Cl asses Processes
A Novel Madaan, I nt er nat 2018 9 2 MRl | RS
Handof f J., i onal
Necessity Kashyap, Jour nal of
Estimati on l. Intelligen
Appr oach t Systens
Based On and Applic
Travel I'i ng ations
Di st ance
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Sem 76 110 10 263
nar s/ Wor kshops
Present ed 145 45 Nill 4
paper s
Resour ce 5 6 Nill 4
per sons
View File

3.5 — Consultancy



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/9942_Bibliometrics_1633073035.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/9942_Index_1633073317.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/9942_Faculty_participation_1633073439.xlsx

3.5.1 — Revenue generated from Consultancy during the year

Name of consultancy
project

Name of the Consultan(s)
department

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

Ms. Anjali CGupta Survey of
fromHermtage to
Peacock Lake

Sur aj kund

wor K,
Craft Mel a,
Tourism Govt.

I nfrastructure

I nt er nati onal
Har yana
of

Har yana

Dr. Mbni ka Coel Exi sting Tax Advocate R K 1500000
Regi me to GST Root a, Gurgaon
Regi e
i mpl ement ati on
r oad New 70800

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Dr. Anita AM E Secti on- Associ at e 514800 118
Khosl a, B Practical Menber of
El ectrical and Trai ni ng Institution of
El ectronics Eval uati on Engi neers. (AM E
Engi neeri ng ) by
Institution of
Engi neers(1 NDI A
)
Dr. Moni ka Managenent Raj esh K 40000 13
CGoel , Commerce Devel opnent Soota, Tax
Programme on Consul t ant
GST and its
i mplications
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Hurmar a Canpus, DSW 2 30
Swach Canpus:
Cul ture of taking
responsibility for
cl ean canpus
Swacht a Pakhwada: Al'l departnents 2 500
AN | NI TI ATI VE of MRIIRS with DSW
TOWARDS A CULTURE
OF CLEAN
ENVI RONVENT
Cl ot h Donati on NSS and DSW 2 15
Drive - Happiness MRl | RS
for Al



https://assessmentonline.naac.gov.in/public/Postacc/Revenue/9942_Revenue_1633073606.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/9942_Revenue_from_corp_trng_1633073746.xlsx

View File

during the year

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Recogni tion

Benefited
Skill Based Appr eci ati on Gover nnent 3
Training (QIT) Secondary School
Aut onobi | e Fari dabad
Bl ood Donati on Letter of Rotrary C ub 246

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Road Saf ety NSS and DSW Yout h For 2 15
Canpagi nSW MRl | RS Road Safety:
MRl | RS Sensi zati on
Pr ograme and
Nukkad Natak on
Duty, Rights
and Responsi bi |
ities
Swaach Bhar at Al | Swacht a 2 500
Abhi yaan departnents of Pakhwada: AN
MRI I RS wi th DSW | NI TI ATI VE
TOMRDS A
CULTURE OF
CLEAN
ENVI RONVENT
Col | ecti on NSS and DSW Cloth 2 15
and Donati on MRI | RS Donation Drive
Drive - Happiness for
Al |
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Capacity Buil ding
FDP on NBA

Accreditation
Process in

col | oboration with

YMCA uni versity

34 facul ty nmenber

MRI | RS

5

Content Witer of
paper 13, Strategic
Hurman Resour ces

Managenent under E
PG Pat hshaal a, UGC

Dr. Nandi ni
Srivast ava

30



https://assessmentonline.naac.gov.in/public/Postacc/Extension/9942_Extension_1633073845.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/9942_Awards_for_extension_1633074157.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/9942_Students_in_extension_1633074368.xlsx

90

Cour se on Food
and Beverage
Servi ce

15 students from
Bhut an

EDCI L(I ndi a) Ltd.

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year
Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I ndustry - d i ni cal Asi an 15/ 01/ 2018 14/ 03/ 2018 Asmita
Academi c Internship |[Institute of Batra
Part nership Medi cal Scie St udent of
nces, Fari dab Nutrition
ad And
Dietetics
I ndustry - d i ni cal Dhar a 06/ 01/ 2018 09/ 03/ 2018 Apurva
Academ ¢ Internship |[Masale Pvt/L Shar nma
Part nership t d, Sahar anpu St udent of
r Nutrition
And
Dietetics
I ndustry - | ndustry shree 03/ 01/ 2018 28/ 02/ 2018 Ani sha
Academ ¢ I nternship Sanbhavi Rawat
Partnership Jankal yan Sa St udent of
mti, Dwar ka Nutrition
And
Dietetics
View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year
Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Teckkonnect 23/ 04/ 2018 | mparting 22
training on usage
of MX Road to real
life problens
Honda Mbt or 13/ 01/ 2017 Two wheel er 175
Cycl es And Scooters service training
I ndia (HVSI)
Private Limted
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/9942_Collab_activities_1633074567.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/9942_Linkages_1633075358.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/9942_MoU_1633075592.xlsx

890 910. 45
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added

Canpus Area Exi sting

Cl ass roons Exi sting
Laboratories Newl y Added

Sem nar Halls Exi sti ng

Classroons with LCD facilities Exi sting

Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnent purchased New y Added

during the year (rs. in |akhs)
Nurber of inportant equi pnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-F OR LAN Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bsys 7 Ful l'y Li bsys Web-7.0 2002
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Journal s Nill Nill 188 649908 188 649908
O hers(s Nill Nill 22 93598 22 93598
peci fy)
O hers(s Nill Nill 20 58295 20 58295
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under

Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Abhi | asha Shouri e

Cener al
I ntroduction to
Chr omat ogr aphi c
Techni ques

ePG Pat hshal a

15/ 06/ 2018

Abhi | asha Shouri e

HPLC- Met hod
Devel opnent and
Val i dati on

ePG Pat hshal a

15/ 06/ 2018

Abhi | asha Shouri e

HPLC- Mbbil e
Phase Delivery

ePG Pat hshal a

15/ 06/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/9942_augmentation_details_1631969059.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/9942_Library_1632403325.xlsx

|5yst em

View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin]| 2153 34 2153 1 5 45 23 155 0
g
Added 161 0 161 0 0 0 0 0 0
Tot al 2314 34 2314 1 5 45 23 155 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

155 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Vi deo Production Center

https://manavrachna. edu.in/internationa

| -institute-of-research-and-studies/ned
ia-studi es-hunmanities/tv-studiol

Audi o- Vi sual Center

https://manavrachna. edu. i n/i nternati ona
| -institute-of-research-and-
st udi es/ audi o-vi sual -center/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
140.5 137.74 744. 95 729. 4

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Usage policy for various facilities: Each of the |aboratories, sports,
library facilities and conputer center has a | og book to maintain the usage
record of the facilities. However, in order to use the central facilities |like
sem nar hall and auditorium the users need to send a request to central adnin
departnent through a printed form The sports departnent in addition to the
usage record register, also rolls out an activity cal endar for various sports
conpetitions. Physical Infrastructure (including
civil/electrical/furniture/ ROnater/ACs/FireFighting ): The University has a
dedi cated team of nasons, plunbers, electricians, carpenters, painter, welder,
AC technicians etc. to take care of the small mai ntenance work, as and when
required. During the | ean teaching period an exhaustive audit of the conplete
infrastructure is done and teamtakes care of the small repairs. However for
bi gger assignnents the job is outsourced. The whitewash and painting of the



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/9942_e-content_by_teachers_1632135432.xlsx
https://manavrachna.edu.in/international-institute-of-research-and-studies/media-studies-humanities/tv-studio/
https://manavrachna.edu.in/international-institute-of-research-and-studies/media-studies-humanities/tv-studio/
https://manavrachna.edu.in/international-institute-of-research-and-studies/media-studies-humanities/tv-studio/
https://manavrachna.edu.in/international-institute-of-research-and-studies/audio-visual-center/
https://manavrachna.edu.in/international-institute-of-research-and-studies/audio-visual-center/
https://manavrachna.edu.in/international-institute-of-research-and-studies/audio-visual-center/

outside walls of the blocks and inside classroons is outsourced and happens as
per the requirenent. Housekeeping: A team of housekeeping staff, ensures that
the corridors, stairs, wal kways and conmon areas are dust garbage free. The
washroons, classroons, |aboratories and staffroons are cleaned on daily basis.
Computing, network, surveillance and AV facilities: A dedicated team of
technicians exists, in each of the acadenmic block in the canpus. The conplaints
received through e-mails or conplaint register are taken care by the
techni cians. The conputers/|aptops are repaired/ replaced/ upgraded as per the
requi renments. The video projection/Audio systemavailable in all the
cl assroons, senminar halls and | abs are maintained by I T departnent itself.
Labor at ory/ Wor kshop equi pnent : The equi pnent, machi nery, apparatus etc. are
mai ntai ned by the respective Lab |In-charges under the advice of concerned HODs.
Systematic di sposal of waste of all types, such as bio-degradabl e chem cal and
e-waste is done in the proper way. Sports Facilities: The University has
sufficient in-house space to organize sports activities |like play cricket,
vol l ey ball, basket ball, gymastic, TT, chess, shooting and other indoor games
etc. Separate adequate funds are avail able for purchase of sports itens and
their mai ntenance purpose. Sports coaches of various ganes, working under
Director sports, are available to guide/coach the students and regularly
organi zing the sports event in the college canpus. New sports facilities are
continuously being added on regular basis. At present a soccer field is being
devel oped. Vehicles Transport: A separate transport departnment is detailed for
taki ng care of buses and their maintenance on daily, weekly, nonthly,
quarterly, half yearly yearly basis. The University has adequate buses to
facilitate student and staff, covering all the routes in Del hi-NCR One
anbul ance is available in college 24 X 7 hours for students and faculty at the
time of energency. Transport Manager is responsible for taking care of
schedul e, routes and staff with the help of supervisors. Horticulture: A team
pf gardeners | ook after the well-nmani cured | awns and plants in the canpus. Roof-
top Sol ar system The institute has 308kwp roof-top solar systeminstalled and
mai nt ai ned by Anplus Sol ar under Opex nodel. For maintaining the
infrastructural facilities there are regular checkups to ensure proper worKking.

https://manavrachna.edu.in/infrastructure-and-support-services/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Schol ar shi ps on 815 24990649
frominstitution basis Marks in
Qual i fyi ng Exam
O hers
Fi nanci al Support
from Ot her Sources
a) Nati onal PMS O hers 27 1161500
b) I nternati onal MERI T SCHOLARSHI P 14 6906784
(EDCI L)
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled



https://manavrachna.edu.in/infrastructure-and-support-services/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/9942_Scholarships_1632205788.xlsx

Language Comruni c 10/ 01/ 2018 489 VI SIONet I nfo
ati on_Langauge Lab Sol ution Pvt Ltd
Tr ai ni ng
Bri dge Course_Com 19/ 07/ 2017 100 Facul ty of
nmuni cation for Managenent St udi es
Manager s
Bri dge 18/ 07/ 2017 100 Facul ty of
Cour se_Basi cs of Managenent St udi es
Accounti ng

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 1486 Nill 56 Nill
Conpetitive
Exami nat i on
Preparation
2017 Car eer Ni I 4006 Nill 844
Counsel I'i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during

the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
28 28 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Academ aGu 41 33 Medi nmetry 2 1
ru.com
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 1 B. Tech Depart mnent YMCA VBA
of Uni versity

Aut onobi | e
Engi neeri ng

of Science &
Technol ogy



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9942_Development_Schemes_1629798269.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/9942_Guidance_1629798388.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/9942_Placement_1625053761.xlsx

2017 1 B.Sc ID Depart nent AD t he M Sc
of Desi gn Interior

Architecture School Desi gn

& Design

2017 1 B.Sc ID Depar t nent [1LM M Sc
of Uni versity Interior

Architecture Desi gn

Desi gn
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 6
GRE 3
TOFEL 3
Any O her 44

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

, Singing (Western or
Traditional), Dramg,
Fashi on Wal k, Standup
Comedy,
M ncry, | nstrunent al
Per f or mance

Activity Level Number of Participants
Rel ay Race, 100 mrace, Inter College 300
Lenon Spoon race, Tug of
War Musi cal Chair,
Basketball, Volley Ball,
Cri cket
Cri cket Cor por at e 420
Badm nton, Table Tennis Depart nent 250
Dance (Western or Fol k) Uni versity 70

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 Udghosh Nat i onal 1 Nill 1/ 14/ FET Akshay
2017 at / BVE/ 2/ 057 Shar na
|1 T Kanpur
/ Bronze
Medal
2017 | SSF | nt er nat 1 Ni Il 14/ FVS/ M Ankur
Shot gun i onal BA/ 085 Mttal
Shoot i ng



https://assessmentonline.naac.gov.in/public/Postacc/Progression/9942_Progression_1629798634.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/9942_Qualifying_1629798707.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/9942_Activities_Organised_1633599463.xlsx

Worl d Cup

2017 at Me

xi co/ Silve
r Medal

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Uni versity has a Student Council which serves as a strong bond between Students
and Faculty nmenbers. The Council conprises of students sel ected based on their
performance in academ cs, sports, cultural, extra and co-curricular activities.
The nomi nation of all the nmenbers of the Student Council is held as per the
nornms |aid down by the University. Council is declared after receiving al
nom nations from each Departnent. Final announcenent of Student Council is done
fromthe Ofice of Registrar. The Council main objective is to work for the
students with students and by the students which is all achieved by a group of
student’s representatives fromvarious departnents of the University. Student
Council share ideas and gives proposals for all the issues such as academ c
prograns, regul ations of class, naximzing the participation of students in
various prograns, organizing various social, cultural, artistic and sport
activities. The whol e purpose of the Student Council is to give students an
opportunity to devel op managerial skills by carrying out different activities
i ncludi ng extension activities that not only nmaintain University core val ues
but also significantly contribute to Community Wl fare. The nenbers of student
council also help in forwardi ng requests fromstudents to the University
Admi ni stration and to contribute to the educational activities at the
Uni versity thereby supporting the Universitys Educational and Adm nistrative
goal s to address various aspects of the entire student experience. They help to
coordinate activities and suggest extra inputs in coordination with other
students of their departnent They help to coordinate activities and suggest
extra inputs in coordination with other students of their departnent as well as
submt feedback to the departnent. The council arranges Intra-University events
and ensures participation of students in Inter University events as well as
i nvol ves students in CSR activities in association with various Governnent
Organi zations / Institutions like Red Cross, Rotary C ubs arrangi ng Bl ood
donation canps, Donation Drives as well as Qutreach programes etc. Student
council also establish a network with the alumi through Al umi Associations
and coordinate in organizing different activities |like alumi neet, and
interact with the alumi at various forunms and al ways mai ntain an updat ed
dat abase of the Alummi. Student Council nenbers are also part of Administrative
Conmittees of the University like QAC, Anti Ragging Commttee, Discipline
Conmittee, and Departnment Academi c Council etc. They play inportant role in
hosti ng vari ous workshops, sessions, innovative ganes, conpetitions for
aspiring students and support them by providi ng necessary resources such as,
ment ori ng and networki ng. Student Council hel ps to devel op student potenti al
and encourage nmeking a well-infornmed, honest, interested and active
citizenship. It not only devel ops | eadership abilities within the youth of
today, but also |leadership for the Community and Nation of tonorrow

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Manav Rachna | nternational Institute of Research Studies Alumi Association is
regi stered under Manav Rachna Vi dyanat ari ksha Foundati on regi stered on February
17, 2014. Manav Rachna International Institute of Research Studies A umni
Associ ati on which has an Alumi Base of 17000 nenbers have eight faculty



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/9942_awards_in_activities_1629798951.xlsx

chapters for easier administrative reach out: 1) Faculty of Engineering
Technol ogy Chapter 2) Faculty of Planning and Architecture Chapter 3) Faculty
of Computer Applications Chapter 4) Faculty of Media Studies Chapter 5) Faculty
of Comerce Humanities Chapters 6) Faculty of Managenent Studies Chapter 7)
Faculty of Applied Sciences Chapter 8) Faculty of Behavioral and Soci al

Sci ences Chapter Each Faculty Chapter had their internal neetings with their
respective teachers, Head of Departments, and Dean for increasing the nunbers
of al ummi engagenent activities to strengthen the alummi-connect. Further

Al ummi Facul ty Coordi nator neeting was conducted to exchange the ideas on the
same. The idea was inplenented with the help of administration of Manav Rachna
International Institute of Research and Studies. The outconmes were al so shared
with the Executive Council in the neeting. Respective Faculty Chapters have

al so been continuously hol ding Expert |ectures, Seninars Al umi Connect
Activities, Alumi Meets, etc. for Alummi Engagenent. The Executive Counci
meetings are al so conducted to enhance the alumi connect and the suggestions
received fromdifferent Faculty Chapters were al so taken into consideration.

Al so, the suggestions given by Executive Council are also incorporated by each
Faculty Chapter for meking better alumi relations. Executive Council also
suggest ed souvenirs to be gifted to the visiting alumi. Al umi Department in
response to this suggestion prepared Manav Rachna diaries, and | apel pins were
presented to the visiting Alumi. Social nedia updates and e-mails were al so
sent to the Alumi for the upcom ng Cal endar events for their future
engagenent. Furthernore, As per the guidelines given in the nmeeting of the
Executive Council to the Faculty Coordinators of different Faculty Chapters, a
list of prominent alumus is prepared on the basis of the present position,
conmpany/ or gani zati on, achi evenents so that these alumi can be contacted in the
future for carrying out events for the existing students. Alumi fromthe
fields of art, science, and other such industries were invited as speci al
judges, lecturers, guest speakers, etc. for special Alumi connects like: 1)

St udent Conpetition 2) Alummi Lectures 3) Alumi Meets 4) Alumi Di scussion 5)
Cultural Fests 6) Placenent Drives 7) Orientation The Executive Council also
took the initiative to increase the outreach of the nobile application. A umi
Departnment had extensively pronoted the nobile application on social nedia and
the official website to increase Al ummi engagenment outside the campus.

5.4.2 — No. of registered Alumni:

17588

5.4.3 — Alumni contribution during the year (in Rupees) :

564000

5.4.4 — Meetings/activities organized by Alumni Association :

22

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

MRI I RS practices decentralization and participative managenent to inprove the
ef ficacy and efficiency of the university systemand quality assurance in the
services offered by the university. The decentralization of adm nistrative
processes is evident fromthe organi zati onal chart which shows the deci sion-
maki ng process. In consonance with this policy, powers have been del egated
anongst nost of the academi ¢ and Teachi ng/ Admi ni strative Departnents/ O fices,
i ncludi ng Research and Devel opnent. These academ ci ans and officers neet the
Vi ce- Chancel l or as frequently as required to deliberate on acadenic,




adm ni strative and devel opnental matters. As a matter of fact, an effective
internal coordination nonitoring systemis practiced through the Dean Academ c
Affairs, Deans of various Faculties, Dean Student Wl fare, Heads of the
Teachi ng/ Admi ni strative Departnents, and other functionaries. Wenever
war rant ed, special conmmttees are constituted to deal with special situations.
The teachers and branch heads of admi nistrative units are notivated to devel op
i nter-departmental |inkages for creating a congenial work environnent. |f any
exi gency arises, special neetings with the staff are held to discuss and
resol ve inportant issues of tine-bound nature. The total decision-nmaking
process is denocratic and decentralized which ensures continuous interaction
bet ween the teachers and other staff and the admi nistration. This work approach
pronot es heal thy coordi nati on anong vari ous acadenm ¢ and administrative units
of the institution thereby groom ng the | eadership at various |evels. Exanples
of practices of decentralization and participative nanagenent are listed as: 1
Al'l Statutory Bodies |ike Academ c Council, Board of Managenent, Board of
Studi es, Board of Faculty, Internal Quality Assurance Cell, Finance Committee
and other commttees with participation of faculty of all cadres at the
Uni versity and other departnental level are in place. The nenbers of these
Bodi es and Committees are rotated after regular intervals as per guidelines of
the UGC. 2. All efforts for design/changes/inprovenments of academ c (curricul um
revi sion, program schene revision), teaching-learning (lesson planning, content
di ssem nation) and eval uation processes are initiated and executed by the
Boards of Studies conprising faculty at core level in a total participative
node before ratification by the Academ c Council. 3. For snooth functioning of
i ndi vi dual departnents, financial powers have been decentralized. The accounts
departnent seeks the fund requirenent fromvarious departnents of the
university for the next financial year. These requirenents are conpil ed at
Faculty level and further total budget requirenent is prepared centrally at the
University level. Allocated funds approved by the Board of Managenent for the
Fi nanci al Year under various Heads are comuni cated to al
Facul ti es/ Departnent/ Sections. The funds so allocatedare bifurcated at
Facul ty/ departnent |evel as per the requirenment/demand of funds raised
byi ndi vi dual departnment for the given financial. 4. Al purchase requirenents
| ab equi pment’ s/ software’ s/ |earning resources/ |ibrary resources al ong
with specifications based on quality consideration are initiated by the
teaching faculty and associated staff. This demand is then deliberated in the
Pl anni ng and Monitoring Board foll owed by Finance Committee of the University.
Fol l ow up action is inplenented after approval by the Deans directly through
t he purchase departnent. Thus, purchase of equi pment including I T resources
goes up wi thout any inpedi nent.

for

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Admi ssi on of Students The university adm ssion is an online
student-friendly nulti-stage process
involving the filling up of the

adm ssion form entrance exam creation

of merit list, displaying of results on
websi te, physical counseling before
culmnating in the final Adnmission to

the Programme of Choice. The university
incul cates every effort to nmake this
process fair, transparent, snoboth and




expeditious to facilitate nerit-based
adm ssions. The core objective of

adm ssion strategy is to inprove the

quality of students in terms of

academic nerit at the entry |evel,
provide them conplete and reliable

i nformati on about the university and to

i nform t hem about the choices

avai |l abl e.

Industry Interaction / Collaboration

The core conponents of strategy are
to undertake effectively the task of
strengt hening the |inkages with
recruiting organizations through

activities including professiona
devel opnment prograns/ sem nar s/ wor kshops
devel opi ng strong industry-institute
interface, internships, interactive
i ndustry visits, pre-placenent
counsel i ng, devel opi ng executing
pl acement strategy, interaction with
potential recruiters, industry
col l aborations and tie-ups foll owed by
nock interview sessions and career
gui dance. Dedi cated CRC and CDC act as
prinme novers. As a matter of policy,
uni versity involves industry
professionals in teaching classes since
they bring to the table real world
experiences. The university nakes
efforts to get industry sponsorships
for a series of |ectures/presentations
from di stingui shed professionals from
the industry on/off canpus.

Human Resour ce Managenent

The strategy for human resource
managenent revol ves around conducti ng
job analysis,planning faculty and staff
needs, recruiting and selecting the
right people for the jobs,orientation
and training of the enployees for
better productivity and
ef ficiency,determ ning and nanagi ng
wages and sal ari es, provi ding benefits
and incentives, apprai si ng
per for mance, resol vi ng di sputes
,communi cating with all enpl oyees at
all levels. The core purpose of
strategy is to make strong, satisfied
and result oriented teans, enhance
enpl oyee wel fare and i nprove
productivity and efficiency on a
continuous basis and in keeping wth
the m ssion and vision of the
uni versity.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

Strategy for Library is to build
qual ity know edge base through books/ e-
books, journals, databases and to keep
close liaison with different academ c




units. It seeks to provide full access
to print/digital resources in an
enabl i ng environnent to
student s/ facul ty/ ot her enpl oyees.
Library is W-Fi enabled, offers | atest
technol ogi cal applications including e-
books, audi o-books, e-journals, kindles
to maxi m ze the use/ ease of library
resources. The collection can be
accessed canpus w de through dedicated
LAN and sel ected e-resources/online
cat al ogue can be accessed 24x7 over
web. Phot ocopi er, scanner, printers and
desktops are located in the library.
Li beral budgetary support is provided
and facility operations managenent is
envi ronment al | y sustai nabl e.

Research and Devel oprent The strategy is to systematize
procedures for facilitating R and D
activities to generate resources,
establish national/internationa
col l aborations, foster academy-industry
i nteraction, address issues of
soci al / nati onal rel evance, extend
service to social organizations, |ead
to value addition for faculty and
students in terns of indexed
publications, and provide visibility
for the university. The major
obj ectives are to provide a clear
consul tancy franework, manage externa
links effectively tofacilitate and
support nmulti-disciplinary research,
ensure appropriate returns to both
enpl oyee and university for effective

use of resources and intellectua
assets, and encourage/ devel op the
University's links with wi der comunity
t hrough high quality consultancy
activities.

Exami nati on and Eval uati on Conti nuous internal assessnent
t hrough eval uati on of assignnents,
sessional tests, lab
reports/ performance, technical
sem nar s/ col | oqui um projects and
i nternships is done during a senester.
Uni versity hol ds end-senester
t heory/ practical exaninations for al
academ c prograns. University has in-
house secure facilities for typing,
printing, photocopying followed by
result processing exani nation software.
Control |l er of Examination notifies
nanes of superintendents to prepare
exam nati on date-sheet, list of
regi stered/eligible students, seating
pl an, appoint invigilators and naintain




student attendance during exam Spot
evaluation is in place ever since
i nception of the university.Results are
notified within stipulated time through
websi te/i ndi vi dual departnents.

Teachi ng and Learni ng

At the beginning of each session
academ c cal endar and departmental | evel
pl ans are prepared and shared with
students in advance and executed
nmeticul ously. To unify the diversified
categori es of students, each Faculty
organi zes orientation prograns for
newy admtted and seni or students.
Each departnent follows the laid Policy
and SoPs of the University on Teaching
Learning and Eval uation for distinctive
approaches of teaching and learning to
be adopted to address the needs of sl ow
| earners, average |earners and fast
| earners. Each departnent devel ops a
system of peer |earning, student
mentoring, team buil ding and
organi zati on of events. The students
are involved in val ue-added academic
progranms to ensure an inclusive
academ ¢ anbi ence in the departnent.

Curricul um Devel opnent

Curricul um Devel opnent is based on
feedback fromall the stakehol ders and
is analyzed in the light of the
curriculumrequirenents of Regul atory
Bodi es, best practices and contenporary
expectations of the Industries. It is
t hen synthesized and validated before
it goes to Academ c Council for
approval . The whol e process is foll owed
as per the devised policy and
subsequent Standard Operating
Procedures of Curricul um Devel oprment
and Revi ew. The strategi c conmponents of
curriculuminclude domai n excel |l ence
application skills, professional
conmpet ence, global orientation, IT
exposure, research orientation,
interdisciplinary and nul ti -

di sciplinary focus.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssi on and Support

a. Admi ssion Mdule: « Online
Application formis available.  Merit
list preparation fromall applicant
data ¢ After verification of
eligibility criteria, student goes
t hrough few stages for confirnmation of
adm ssi on nanely- Data scrutiny,
upl oadi ng/ verification of required
docunents, Tenporary batch allocation




Payment of fees, Final seat allocation
seat, automatic allocation of Tenporary
roll no. CLAN, Ceneration of Adm ssion
letter 1D card and allocation of
Hostel / Transport facility on EVMB. -
After successful adm ssion of student,
system generates his EMS Login ID and
Password whi ch can be further accessed
by them for view ng their academc
performance and perform ng ot her
activities. b. Student Mdule: -
Adm tted student data is well
mai nt ai ned/ viewed with respect to
Academ ¢ year, Departnment, batches,
student status, Roll nunber etc fields.
e Batch/Institute transfer, Wthdrawal
and editing etc activities can be
performed in student profile. o
Generation of student Pernmanent |D
cards. c. Student Course registration
Modul e and course approval: e« Student
needs to register to the courses
of fered to them under various academnic
baskets, which includes courses from
current and previ ous senesters. e
Student can register for the courses
within the set credit [imt of the
of fered academ c basket only. -
According to the course pre-requites
and Payment of fees, Courses are
approved by the departnent.

Exam nati on

Exam nati on Modul e: ¢ Paraneter w se
i nternal assessnment marks for theory
and | ab courses can be entered by
course faculty and the same can be
vi ewed by students. ¢ Students can view

mar ks scored by themin mentioned
continuous internal assessnent
paraneters, thus increasing
transparency of their academ c
performance. ¢ Exam nation software has
been nodified as per new G ading Policy
of UGC. e« Participation of Manav Rachna
International institute of Research and
St udi es (Deened to be University),
Fari dabad in National Academc
Depository (NAD). < Learning outcone
attai nnent strategy has been
i ncorporated on i-cloud EMS: The
compl ete | earning outcome strategy for
comput ati on of Course and Program
Qut cone attai nment using both direct
and indirect tools has been
i ncorporated on i-cloud EMS and is
ready to be tested during odd senester
of AY2018-19.

Pl anni ng and Devel oprent

a. Role Setup- Mdul e wi se access




rights to respective stakeholders Iike
teaching staff, departmental heads
adm ni strative, Adnm ssions,

Host el / Transport, Finance, HR and ot her
Department staffs. b. Faculty- course
allocation, Tinme table, Lesson Plan and
Att endance Mbdul e: ¢ Students are
di vided into sections and practical or
tutorial groups, further courses are
all ocated to Faculty menbers according
to specific batch/section/practical or
tutorial groups and teaching | oad
according to lecture per week is
defined. « Tine table is prepared
according to the defined teaching | oad.
Taggi ng of alternate arrangenent, extra
lecture in TT free slots, are sone of
the added features offered. Date w se
tinme table can be viewed by students
and faculty nenbers. « Topic w se
| esson plan for the whole session with
proposed date is prepared and upl oaded
by all faculty nmenbers and it can be
viewed by students as well. ¢ Faculty
menbers mark the student attendance by
sel ecting the topic taught in the
lecture within 24 hrs of the lecture
conduct ed ot herw se marki ng of
attendance gets freezed. ¢ According to
the attendance marked for the topic,
system updat es the conducted date for
all the topics. Thus, generating report
considering all paraneters- Proposed
date wth the topic and actual
conducted date. ¢ Lesson plan and date
Wi se/ course wi se/ aggregate attendance
report can be viewed by students and
faculty nmenbers. c. Assignnents and
Academ ¢ Content Mdule: ¢ Faculty
nmenbers upl oad the various assignments
for the allocated courses. It can be
vi ewed/ submitted by the students and
afterwards faculty nenbers can
vi ew/ downl oad/ eval uate/rej ect the
student’s subnitted assignnments.

Mar ks/ remarks given by the faculty can
be further viewed by the students. -
Upl oaded course contents |ike syll abus,
previ ous year question papers, |lecture
notes, PPT's, relevant web-1links and
vi deos can be viewed by students. d.
Staff achi evenments Mdul e: ¢ Teachers
can upl oad the personal, academni c and
data related to their publications,
conferences attended, etc and the sane
the can be vi ewed/ downl oaded for
preparation of reports required for
various accreditations, rankings,




surveys and conpil ation of data for

regul atory bodi es.

Adm ni stration

Host el

short

their

a. Feedback Mbdul e:

Feedback is being subnittedby the

students in response to the defined
paraneters two tinmes within a senester.
and Transport Module: -
Beds and Transport

b. Hostel
Al l ocation of Host el
vehicle according to facilities and
Rout e/ Stop opted by the student. -
I D Cards can be
generated fromthe system c.
Recrui tment form and HR Modul e: e
Prospective candi dates can apply at
MRITRS by filling online recruitnent
form collected data can be used for
scheduling interview and
sending E-Mail/SMS to the candi dates.
Staff nenbers can view their daily
attendance(I N and QUT timngs). -
head w se total
| eave application nodul e,
check and bal ance nodul e.

listing,

and Transport

e Course-Faculty

Check

| eaves credited,

| eaves st at us

Fi nance and Accounts

Fee Mbdul e: o
(Through Credit card/ Net
previ ous bal ance anobunt with current
Host el / Transport or
Gener at e/ Print
Vi ew Print
the Pai d anopunt.

Acadeni c,
M scel | aneous dues. -«
Fees chall an. -

for

St udent can vi ew Pay

banki ng) their

Fee receipts

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2018

M5. Shil pa
Arora

Wor kshop -
H gh Quality
Reasearch 2018,
I ndi an
Institute of
Managenent ,
Ahnedabad and
G aphic Era
Uni versity
(28-04-2018 -
29- 04-2018)

NA

2500

2018

Ms. Stuti
Sahni

Wor kshop -
H gh Quality
Reasearch 2018,
| ndi an
Institute of
Managenent ,
Ahnedabad and

4000




(

Graphic Era
Uni versity
28-04-2018 -
29- 04- 2018)

Nl

Dr.

Prakash Joshi

Bhavesh

Sunmer

Wor kshop -
School
of Fi nance,
I ndi an
Institute of
Managenent ,
Cal cutta

(23-04-2018 -

28- 04-2018)

41366

View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 FDP on - 8 Nill
Cl oud Perf 30/ 06/ 2017 |05/ 07/ 2017
or mance
Tuni ng
2017 FDP on - 9 Nill
Busi ness 30/ 06/ 2017 |05/ 07/ 2017
Strategy
and
Anal ytics
2017 Sessi on Sessi on 82 7
on How to | on How to |07/07/2017 |07/07/2017
handl e handl e
stress stress
anong anong
students students
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

FDP on
Nanot echnol ogy
and Pronotion
of Research and
I nnovati on

105

04/ 07/ 2017

04/ 07/ 2017

Wkshop on
Busi ness
Strategy and

13

30/ 06/ 2017

05/ 07/ 2017



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/9942_Faculty_Emp_1633599610.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/9942_Development_training_programmes_1629888322.xlsx

Anal ytics

Wor kshop on
C oud

per f or mance
Tuni ng

30/ 06/ 2017

05/ 07/ 2017

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

43

43 16

16

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

MRI'I RS recogni zes the
contribution of the
enpl oyees and students
towards t he devel opnent
and progress of the
Organi zation. MRIIRS
of f ers/ provi des rewardi ng
wel fare schenes to al
the enpl oyees to ensure
and increase their work
efficiency. MRIIRS tries
to nurture student’s
mental , physical,
cultural growth with
various activities to
i nprove their overal
personal ity devel opnent
and to make them
civilized Indian citizens
to conpete in the
gl obal i zed world. « Fee
wai ver to faculty nenbers
for 4 years in PhD
programe at MRIIRS. -
Provi sion to provide seed
noney for research
projects is available. -
Award of cash incentive
to the faculty for
publication of research
papers in the reputed
‘Research Journals’. -
Fee Concession to wards
of faculty/staff. « In
house Bl oonz Day Care
Creche for the children
of teaching and non-
teachi ng nmenbers. ¢ Apart
fromin-house nedical
facility, tie-up with
Metro Heart Institute,

e The university
mai ntai ns Student Staff
and Alumi Wl fare Fund

(SSAWF) out of which
assi stance is given for
research, higher studies,
schol arship to needy
students, disaster relief
and entrepreneurship. o
Acci dental insurancecover
for faculty, staff and
students. ¢ Fee
Concessi on to wards of
faculty/staff. ¢ In-
houseBl oonz Day Care

Creche. (Conmon
facility). o Excellent

civic amenities,
heal t hcare, sports and
subsi di zed transport
facility to the various
destinations ¢« Apart from
i n-house nedi cal
facility, tie-up with
Metro Heart Institute,
Asi an Hospital Sarvodya
Hospital, Faridabad for
Heal th Services to
students and staff. o
Faculty and staff with a
stay of mninum 10 years
are specially honoured
every year on the
occasi on of cel ebration
of New- Year in the
Uni versity

? Dispensary with basic
and energency day care
facilities with qualified
Doct or and Nur se.
Anmbul ance for Emergency.
? Tie-up with Metro Heart
Institute, Asian Hospital
Sarvodya Hospital
Fari dabad for Health
Services to students and
staff. ? Accidenta
i nsurance cover for
faculty, staff and

students. For hostlers,
conpr ehensi ve i nsurance
cover is available. ?
Fi nanci al Assistance for
devel opnent of Projects,
Participation in Projects
/ Techni cal Fest/ Co-
curricular, Extra
Curricular and Sports
Conpetitions at National
/ International |evel. ?
Tuition fee waiver for
Meritorious Students at
the time of Admi ssion. ?
Sui tabl e scholarship to
hi gh achi evers and on
ot hers conpassi onat e
grounds, on case-to-case
basis. ? Paynent of fee
is accepted through cash
recei pt/ bank chall an
etc. The university also
provi des on-1ine paynent
gateway fromthe session
2013-14. Paynent options
t hrough credit card/ net
banki ng and NEFT/ RTGS are
al so avail able. ?

a
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Asi an Hospital Sarvodya
Hospital, Faridabad to
provi de Heal th Services
to students and staff,
SarvodyaHospital to
provi de nedica
assi stance within the
canpus. ¢ Faculty and
staff with a stay of
m ni num 10 years are
honoured every year on
t he occasi on of
cel ebration of New- Year
in the University. ¢ Food
courts and canteen
facilities are avail able
for food and refreshment.
e Canpus has 24 hr ATM
facilities. During
banki ng hours, PNB is
avai l abl e for the benefit
of its enployees. -
Acci dental insurance
cover for faculty, staff
and students. ¢ The
uni versity nmaintains
Student Staff and Al umi
Wel fare Fund ( SSAWF) out
of which assistance is
gi ven for research,
hi gher studi es,
schol arshi p to needy
students, disaster relief
and entrepreneurship. o
Excel l ent civic
aneni ties, healthcare,
sports and subsi di zed
transport facility to the
various destinations. e
Conduct of Sports
Tournanments for faculty
menber s/ non-t eachi ng
staff. « Faculty nenbers
are al so given sabbati cal
to pursue their higher
studies ¢ For the benefit
of teaching and non-
teaching faculty nenbers,
FDPs and Skil |
Devel opnent courses are
conducted regularly. -«
Advance agai nst salary. -
Fi nanci al assistance to
partici pate and paper
publications in
Conf erences / Wrkshops /
Sem nars/ Synposia etc
both within India and

Departnment of Students
Wl fare The Departnent of
Students Wl fare (DSW
| ooks after the
protection of rights and
supervises the wel fare
activities of the
students of the
uni versity. DSW pronotes
and co-ordinates the
di fferent students’
activities for better
corporate life. ? Anti-
raggi ng Cell The
Uni versity has
constituted the Anti -
Raggi ng Commi ttees and
Ant i - Raggi ng Squads/

Di sci pline Floor
Managenent Squads for
overseeing the strict and
nmeti cul ous i npl enentation
of the directives of
regul atory bodies. A high-
power ed anti-raggi ng
conmi tt eeunder the
chai rmanshi p of Vice-
chancel | or of the
Uni versity, quick
reaction anti-raggi ng
comm ttee has been put in
pl ace to ensure that the
institution Canpus is 100
raggi ng- free. ? Career
Resource Centre The nain
endeavour of CRCis to
get students placed in
reputed mul tinationa
conpani es, gover nment
organi zati ons, and
private sectors. CRC
assures | ogistics support
to the visiting conpanies
at every stage of the
pl acenment process by
maki ng university
infrastructure avail abl e
to them The CRCis
acting as an interface
bet ween the industry,
institute and the
students. ? Soft Skills
Programme by Career
Devel opnent Centre This
Program i ncl udes training
i n Spoken English, ways
and neans to appear for
an interview and total




abr oad. personal ity devel opnent
basi cally good and
ef fective comuni cation
skills. Trainers also
of fer foreign |anguage
courses, French, Spanish,
German | anguages. ?
Student-rel ated Senmi nar/C
onf er ences/ Wor kshops/ Canp
s etc. MRIU conducts
various seninars,
conf erences, workshops
and canps to enable the
students to becone
successful professionals.
? Sports Acadeny MRI U has
adequat e sports
facilities to enhance
spirit of sportsmanship.
Wrl d class sports
facilities for outdoor
and i ndoor ganes (which
i ncl ude basket bal |

vol l ey ball, cricket,
shooting, table tennis,
squash, billiards,

soccer, chess, caromto
nane a few) offers
i nfrastructure which
caters for budding sports
| ear ners.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Financial Audit: Internal Audit was conducted hal f-yearly by highly
reputed Audit Firmof Faridabad Ms Kumar Vijay CGupta Co. and it has now
changed to quarterly node. The team of professionals visits the canpus and
verifies the docunents, all expenses and incone including the fee receipts
under the audit procedure and seeks clarification, if any, fromthe concerned
functionaries. The first draft conpleted by |A Teamis discussed with the CFO
in an exist nmeeting and his reviewed to correct the possible omssions, if any.
The finalized reports with the outstandi ng observations are submtted to the
Managenent for further necessary action. The scope of internal auditing
enconpasses, but is limted to, the exanmi nation and eval uation of the adequacy
and effectiveness of the Institution’ s governance, risk managenent and interna
controls as well as the quality of performance in carrying out assigned
responsibilities to achieve the Institution's stated goals and objectives. The
internal auditor nmonitors the disposition of results comuni cated to nmanagenent
and ensures that nanagenent actions have been effectively inplenented or that
seni or managenent has accepted the risk of not taking action. External Audit:
The external audit is being undertaken by our Statutory Auditors-Ms Parveen S.
Bansal Co., Chartered Accountants, Faridabad. The audit team scrutinizes the
| edgers of expenses and i ncone heads as well various parties including
student s/ suppliers/other parties. They ensure the naintenance of all records as
wel | as booking of liabilities. They verify the docunents relating to | oans and
facilities frombanks/ financial institutions. They ensure proper naintenance
of books to the requirenments of the statute and al so verify the paynent of al




statutory taxes/dues and filing of returns, in tinme. Scope - 1. Check annua
report with accurate supporting docunents. 2. Verification of the receipts of
nonthly fees, examination fee, concession provided on fee etc. 3. To check al
grant-in-aid and funds received fromthe governnment and non-govt. organi zations
for a particular purpose and nust be utilized for the sanme purpose. 4. The
donations and ot her subscriptions fromvarious authorities. 5. Verification of
i ncone from property, investnent etc. 6. Auditor vouches the anount of salaries
paid with the sal ary-sheets and attendance. 7. Verification of all expenses. 8.
Checking of all the assets and liabilities are properly exhibited in the
bal ance sheet. 9. Auditor checks all bank reconciliation statenments. 10.
Verification of Fixed Assets Register. 11. Confirmation of statutory conpliance
under | ncone-Tax, GST, PF, ESI etc. Internal and external audit activities are
coordi nated to ensure adequate coverage and to mnim ze duplication of
effort. Access to work prograns, working papers and reports of internal audit
made avail able for review by external auditors. The Statutory Auditor files the
Audit Report along with annual report every year. They certify the Bal ance-
sheet and I ncone- Expendi ture account of the Institution

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
HARE KRI SHNA 150000 Pronotion of Education
| NTERNATI ONAL LTD
View File
6.4.3 — Total corpus fund generated
150000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ Yes Ext er nal Yes | QAC, MRII RS
expert is a
menber of the
Audit team

Adm ni strative No Nl Yes | QAC, MRII RS

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

NA

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

* Regul ar parent-teacher neetings are conducted as well as regular contact is
mai ntai ned through e-nails and phones. ¢ Regul ar feedback of wards in respect
of their academ c and professional progression, attendance and results is
provided. ¢ Eliciting suggestions/observations from parents for continuous
i nprovenent through Parent Feedback. ¢ A parent is also represented at 1QAC in
its various neetings.

6.5.4 — Development programmes for support staff (at least three)

Devel opnent/orientation progranmes are conducted regularly for existing and new
joinees in the category of support staff. 1. Regular instructional classes for
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prof essi onal inprovenents by internal and external resources are conducted to
meke them aware of the new quality standards in adm nistration and student
support services. 2. Regul ar hands-on instruction classes for comrunication
(both witten and spoken) rules, proceduring societal issues, safety and team
wor ki ng are conducted. 3. Instructional support to lead a healthy life style by
conducting recreational events, yoga classes, sport participation etc. is
ensured. Bel ow are sonme devel opnent programes conducted during this Acadenic
Year: 1. Orientation Progranme on Revised Accreditation Framework of NAAC
(4t h-8th Dec 2017). 2. Training Wrkshop on ‘ Advanced Excel’, (19th-201th
January 2018). 3. Rockefeller Habits and their inplenentation for faculty and
staff menbers. (3rd Feb 2018) 4. Orientation on Twelve Sigma-An I QAC initiative
(2nd June 2018) 5. Workshop on ‘ Enmergi ng Autonotive Technol ogi es’, (22nd- 24th
Jan 2018). 6. Three days’ workshop on Aircraft Safety and on Special Topics on
Aer ospace Engi neering, (17th-19th Jan 2018).

6.5.5 — Post Accreditation initiative(s) (mention at least three)

1. Submitted SAR for NBA Accreditation for the Four departnents of Faculty of
Engi neeri ng and Technol ogy (CSE, ECE, Mg, BT) and Master in Business
Admi ni stration. 2.Revision of Stakehol ders Feedback formats for Curricula and
Ceneric Facilities considering the Revised Accreditation Franework of NAAC
l aunched in July 2017. 3. IT integration for Exam nation Processes: e
Exam nati on software has been nodified as per new Grading Policy of UGC -
Partici pation of Manav Rachna International institute of Research and Studies
(Deened to be University), Faridabad in National Acadenic Depository (NAD). -«
Lear ni ng outcone attainnent strategy has been incorporated on i-cloud EMS: The
conpl ete | earning outconme strategy for conputation of Course and Program
Qut cone attai nment using both direct and indirect tools has been incorporated
on i-cloud EMS and is ready to be tested during odd senester of AY2018-19. 4.
Quality initiatives taken by Exami nation Cell during AY2017-18: e« Introduction
of the Open House: where in End Senester Answer Sheets were shown to the
concerned students and any anomaly in totalling or unmarked questions were
raised in a prescribed format. Corrections were carried out by the concerned
Superintendent and revised award |ists were sent to Exam nation branch. -«
| mprovenent in the quality of Answer-Sheets: To circunmvent use of unfair neans,
the Answer Sheets were stitched and colors of ink was changed fromblue to red.
Al so suppl enentary sheets were di scontinued. ¢ Inplenentation of New G ading
Policy as notified by UGC. New grading policy on 10 points scale was
i ntroduced. ¢ Revision of Examination Rules was carried out to nake it nore
meani ngf ul and conprehensive. ¢ Inprovenent in security features of degree
certificate was carried out. 5. Following Policies along with their SoPs/
manual s were institutionalized: ¢ Resource Mbilization. ¢« Policy and
Procedures for Consultancy and Corporate Training including Revenue sharing
bet ween University and Individuals. ¢« Revised Exam nati on Manual: Rul es and
Regul ations. 6. Participated in NI RF under the category of Engineering,
VManagenment, and Overall-Universities and Ranked as follows: ¢ Engineering: Rank-
band: 151-200 ¢ Managenent: Rank-band: 76-100 ¢ Overall-Universities: Rank-
band: 151-200. 7. Identification and Initiation of the process of |SO
Certification for the following units / departnents of the University: e
Li brary « Exami nation ¢ CRCMC(Corporate Resource and Career Managenent Centre)

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No




6.5.7 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2017

FDP on Nan
ot echnol ogy
and
Pronoti on of
Research and
| nnovati on

04/ 07/ 2017

04/ 07/ 2017

04/ 07/ 2017

105

2017

Sessi on on
How t o
handl e

stress anong

student s

07/ 07/ 2017

07/ 07/ 2017

07/ 07/ 2017

89

2017

Two Days
Wor kshop on
“Qui ding
Quality
Doct or al
Resear ch’

14/ 09/ 2017

14/ 09/ 2017

15/ 09/ 2017

45

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Wor kshop on
Sexual
Orientation and
di fferent
gender identity
- Be bold for
change

17/ 07/ 2017

17/ 07/ 2017

23

39

Freedom from
CGender
Shackl es- So
that no one is
| eft behind

18/ 07/ 2017

18/ 07/ 2017

21

36

G oup
Di scussi on on
achi evi ng
CGender Equality
in the changing
wor |l d of work

19/ 07/ 2017

19/ 07/ 2017

26

31

Breaking free
- Questioning
Gender Rol es

20/ 07/ 2017

20/ 07/ 2017

33

21

Wor kshop on
Breaki ng the

21/ 07/ 2017

21/ 07/ 2017

47

30
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Barriers of
CGender

G oup
Di scussi on on
Buil ding a
wor kpl ace whi ch
is free of
CGender
Di scrim nation

24/ 07/ 2017

24/ 07/ 2017

52

64

Awar eness
Tal k on Gender
St ereotypes -

Bui | di ng

i ncl usive
wor kpl aces

26/ 07/ 2017

26/ 07/ 2017

27

38

G oup
Di scussi on on
Changi ng Gender
Rol es

21/ 09/ 2017

21/ 09/ 2017

11

Wor kshop on
Buil ding a
Gender Neutra
Soci ety Winen
in Security,
Conflict
Managenent and
Peace

06/ 03/ 2018

06/ 03/ 2018

30

35

Wor kshop on
#MeToo - Sexual
Har assnent
Assaul t

06/ 03/ 2018

06/ 03/ 2018

32

30

The Art and
Sci ence of
Parenting for
rai si ng Gender
Sensitive
Chi I dren

07/ 03/ 2018

07/ 03/ 2018

21

29

Resol vi ng
Gender issues
for long term
Rel ati onshi p

and
Conpatibility

07/ 03/ 2018

07/ 03/ 2018

24

27

Swayansi dha-
Cel ebrating
Bei ng a Wnan
Book Launch -
Encour agi ng our
Wrman Al umi by
| aunchi ng her
mai den book

08/ 03/ 2018

08/ 03/ 2018

43

57

Theatre Pl ay
on
PrashnPanchal i -

08/ 03/ 2018

08/ 03/ 2018

147

203




Draupadi’ s
gquestions to
the Man in the
Mahabhar at a

Enpower i ng 08/ 03/ 2018 08/ 03/ 2018 90 60
Wonenhood:
Cel ebration on
t he occasi on of
| nt er nati onal
Wonen' s Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Percent age of power requirenent of the University met by the renewabl e energy
sources: 4.90 Water Conservation ? Rain water harvesting- Four units already
exi sts, another unit has been conmi ssioned near D-Block in University canpus. ?
Sewage Treatment Plant -Already exists. Energy Conservation ? Ceneration of
Renewabl e Energy from Solar PV Systens —Two units of Sol ar systens already
exi st. ? Usage of Renewabl e Energy from Sol ar devi ces- Solar water heaters are
already in use. ? Energy efficient lighting- Already exists. LEDs were
installed in the University canmpus in replacenent to CFLs and tubelights. ?
Repl acenent of Servo Stabilizers with OLTC transforners to reduce power | osses.
Wast e Managenent ? MoUs for Waste Managenent- University has entered into MoUs
wi th various agencies registered and certified for waste nanagenent by CPCB
and/or HSPCB. ? Currently MRIU has MoU with BRP Infotech Pvt. Ltd, Delhi, ?
Agreenent for e-waste managenent already exists with Gol den Eagle waste
managenent conpany, Faridabad ? MRIU al so has agreenment for bionmedi cal and
hazar dous waste managenent w th Mahavira Udyog, Rohtak. ? Col our coded garbage
bi ns- Al ready exist. ? Bioconposter-Already exists ? Liquid waste nmanagenent -
Sewage Treatnent Plant already exists. Plantation— ? Gardens, |awns and green
cover already exists and are maintained in the canmpus. ? Tree Plantation Drives
are conducted by the University where in students and faculty plant trees in
| arge nunbers in and around the canpus. ? Green policy- Al ready exists O her
Initiatives: ? An organic pesticide which is not only a bio-stinulator but is
al so a bio-pesticide, is developed by the Start-up ‘Tricho-agronica Pvt. Ltd',
ncubated at MRIU. This Start-up is funded by 1OCL under Prime Mnister's Start-
up Schene. It is a Bio-fornulation for tomato crop, which is nmeant to repl ace
the chem cal pesticides and fertilizers, and prevent water and soil pollution

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 5000
Provision for lift Yes 5000

Ranp/ Rai | s Yes 5000
Rest Roons Yes 12
Scri bes for exam nation Yes Nill
Any other simlar Yes 140
facility

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students

locational |engage with and staff




advantages
and disadva
ntages

and
contribute to

local
community

2017

9

15/ 07/ 2 350
017

Physi ot
her apy
Heal th
Canps

To
provide p
hysi ot her
apy heal t

75

hcare to

underpriv
il eged
section

of

soci ety
and to
t hose
wher e

t hese fac
ilities

are not a

vai | abl e.

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct for
Teachers

19/ 08/ 2017

The Monitoring
Comm tteeon on Code of
Conduct to nmpnitor its
effective inplenentation
was consituted on 2nd
Sept enber 2016 under the
Chai rmanshi p of Vice
Chancell or. ? Session on
Code of Ethics and
Pr of essi onal Conduct for
new y inducted faculty on
29.07.2017 ? Annual
Awar eness Programme on
Code of Conduct and
Quality for faculty and
staf f nenbers was
conducted on 19.08. 2017 ?
Meeting of the Monitoring
Conmi ttee on Code of
Conduct was held on 12th
June 2018 and no case of
m sconduct was reported

Code of Conduct for Non-
Teaching Staff

19/ 08/ 2017

The Monitoring
Committee on Code of
Conduct to nmonitor its
ef fective inplenentation
was consituted on 2nd
Sept enber 2016 under the
Chai rmanshi p of Vice
Chancel l or. ? Annua
Awar eness Programme on
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Code of Conduct and
Quality for faculty and
staff nenbers was
conducted on 19.08. 2017 ?
Meeting of the Monitoring
Comm ttee on Code of
Conduct was held on 12th
june 2018 and no case of
m sconduct was reported.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Annual Awar eness 01/ 07/ 2017 22/ 03/ 2018 67
Progranms on Water
Conservati on and

Managenent

Awar eness Program 01/ 07/ 2017 27/ 03/ 2018 50
on Drug
De—Addi cti on and
Heal t h

Forest and Nature 01/ 07/ 2017 20/ 11/ 2017 62
Conservati on
Progarm
Envi ronnent al
Responsi bility

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The major initiatives taken by MRIU to make the canpus eco-friendly are- 1. A
rain water harvesting unit has been conm ssioned near D-Block in MRl U canpus.
2. Renewabl e Energy generated from Sol ar PV Systens. 3. CFL and tubelights
replaced with LEDs within the MRI U canpus buil dings. 4. Replacenent of Servo
Stabilizers with OLTC transformer to reduce power |osses. 5. Proper managenent
of effluent waste water, bionedi cal waste, hazardous waste and e-waste. 6. Mire
trees planted to enhance green cover. Total green area in University canpus
32104 Sgm Grass — 17,630sgm, Tree cover — 3060sgm, shrubs herbs -4923sgm,
potted plants- 4800 sgqm It includes nore than 90 Medicinal Plants Irrigation
of lawns are carried out in the norning evening in sunmers to save water | oss
due to evaporation and that too using treated water.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. i) Title: Inpetus to Research and Entrepreneurship ii) Objective: e
bjective is to facilitate faculty and students with a research ambi ence so
that they conme to treat research and teaching as the two inalienabl e conponents
of the university nost vital functions. ¢ To spur students to express their
i nnate research ideas and channelize theminto potential products. < Another
objective is to nmentor students in their formati ve stage of careers to engage
in research publications by going through the rigours of literature survey,
fabrication of experinental set-up, use of Application softwares, use of
conmput ati onal techniques, follow up analysis and then publishing in the
accredited peer-reviewed national and international journals. They are even
mentored to carry their research work to the next |level of patent filing e
Creating a thinking to venture into start-ups at a fornative age. ¢« To foster a
research, innovative and entrepreneurship mndset in students to go in for
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entrepreneurship rather than treading on the beaten path of searching for a job
after finishing their university tenure. « To notivate faculty nmenbers to
engage in research work, consultancy to branch out of regular class room
teaching. Further, they should suppl enment class roomteacher by inputs from
research and innovation arena. iii) The Context: ¢ Mdtivating and encouragi ng
themon to research / publications / entrepreneurship ¢ Students have to becone
aware of various futuristic technol ogies and Application softwares. ¢ Further,
they have to get hands —-on different nunerical, programm ng techni ques and
application softwares. iv) The Practice: ¢ A ‘Catch Them Young’' approach is
depl oyed to notivate students to engage in Research, paper publications,
patents, project work, App devel opnent, conpeting in National and Internationa
| evel and entrepreneurship right fromthe first year of their programes under
cl ose nentorship and gui dance of faculty as well as outside experts along with
all high-end technol ogi cal support. ¢« As an ingredient of this practice faculty
menbers are encouraged and support to participate in/organize conferencesboth
within the University and outside. As a conponent of this practice faculty
menbers incentivized by providing themliberal financial support to attend
conferences. Simlarly, students are encouraged and supported to take part in
prof essi onal / corporate conpetitions both within the country and abroad. -

I ncubation and I nnovation Centre of the university provides a 24x7 Atelier for
the students to realize their serendipity, creative ideation, disruptive
streaks to end up in creation of comercial viable products. This is an all-out
effort to enable to transcend way beyond class-room |l earning- a crying need for
our education system v) Evidence of Success: ¢ By now a research culture has
been set up as a result of which we have been able to register very
consi derabl e i nprovenents in our research publications, both for students and
faculty. Qur intended target of a mninmum 30 of enhancenent in research
publications shall be well within reach. This has also led to a fillip in the
nunber of start-ups to enter into the pipeline. « Qur unflagging efforts to
excel in research and innovation both by faculty and students have borne rich
fruits which are nani fest as under: o MRIIRS was adj udged as Know edge Creation
and | nnovation University by ASSOCHAM Nati onal Educati on Excel |l ence awards
201817/ 02/ 2018 o Center for Advance Water Technol ogy and Managenent (CAWM,
MRI I RS got Excell ence in Resource Managenent by Aqua Foundation, Del hi on
9/11/2017. o Air Pollution Mtigation Innovative Project devel oped by Dr.
B.S.GIll, Ms. Prachie Sharma and M Amit Kumar Singh of MRIIRS awar ded at
Raj ast han Di gi fest 2018, organi zed by Governnment of Rajasthan at Jai pur on
5/ 5/ 2018 o A project LOTO devel oped by students Devdutt, Dhruv Sharnma, |shlok
Subhi of MRII RS was awarded | ESA on 28/02/2018 ASSOCHAM o Shivani Khare was
awar ded for Sunlight in Spotlight Deficient or sufficiency in ANVESHAN (North
Zone), Al India Universities Association (Student Research Convention) o Ms.
Ri cha Adl akha and Ms Ashi sh Grover faculty menbers of MRIIRS were awarded as
Em nent Engi neers during National conference on role of engineers in Devel opi ng
India held at Institute of Engineers(lndia) on occasion 50th Engi neer day 2017
on 15/09/2017 o Dr. PushpaTomar for Best Oral Presentation in 7th Science
Congress at Bhutan by International Science Conmunity Association on
09/ 12/2017. o Dr. Manu Sol anki got Certificate of Appreciation on 4th Nationa
Conference on Plant G owt h-Pronpting Rhizobacteria (PGPR) for Sustainability of
Agricul ture and Environnment, M zoram University on 12/5/2018 o The research
papers presented by the follow ng faculty nenbers of MRIIRS in different
national and international conferences were adjudged as Best Research Papers
during the year: ? Dr. Rajat Gera at 13 -G.OBAL on 09/5/2018 ? Dr. Farhat
Mohsin at | TS Engineering Coll ege, G eater NO DA on 11/2/2018 ? Dr. Nandin
Srivastava at | TS Engi neering College, Greater NO DA on 11/2/2018 ? Dr. Vim esh
Singh in 2nd Internati onal Conference on Soft-Conputing: Theories and
Applications (SoCTA-20170) on 22/12/2017 vi) Problenms Encountered and Resources
Required: A degree of initial reluctance to switch to research on part of the
faculty ¢ Devotion of huge efforts on part of students to |learn Application




sof twares, quantitative and anal ytical techniques. ¢ A great deal of ingenuity
and professional and commercial acunen have to be inbibed in students to
transformideas towards comrercially viable end products. 2. i) Title:

CurriculumDesign ii) Objective: ¢ Besides academ c dissem nation which has to

keep a pace with the ever-evolving technology, it is paranmount to ensure that
students step into areas beyond curricul umthrough val ue-added courses. So CBCS
and val ue- added courses shoul d beconme a de riguer along with NPTEL and MOOC
courses. ¢ Curriculumdesign is always an evol ving process with very fast
obsol escence. For an ever updated curricul um design, feedback from al
stakehol ders |ike industry experts, prospective enployers, alumi and outside
academics is a very vital input to be subsuned into a curriculumdesign. e

Curricul um desi gn nust al so i nclude conponents to pronote holistic devel opnent

of students based on cross-cutting traits and extra-curricular activities. The

objective of curriculumis to foster global conpetencies besides inculcating a

spirit anongst the students to contribute to national devel opnment. < Curricul um

design for every discipline should pronote an attraction towards science and
technol ogy learning. iii) The Context: ¢ In the contenporary scenario, rapid
changes in technol ogy conpel the curriculum designto be updated periodically to

St ay abreast. ¢ A curriculum design nmust subsunme enpl oyability, acquiring hands-
on skills but also spur students towards entrepreneurship besides acquiring

life-skills and ethical values. ¢« W have a robust feedback systemto be
factored in the curriculumdesign. iv) The Practice: ¢ Hi ghly industry-aligned,
enpl oyabi lity-induci ng and entrepreneurship-pronoting curriculumis the bedrock
to lead to a well-rounded education systemreinforced by conmunication skills,
general awareness and personality devel opnent. Periodic revision of curriculum
after detailed feedback from stakehol ders I ends to continued rel evance of the
curriculum The study-schenes, beside academ cs, trigger creative urges,

di sruptive thinking and hands-on learning for the student way beyond the cl ass-
room domai n. CBCS and offering open electives are essential ingredients to
encour age cross-domain nmovenent for students. ¢ Close nmonitoring, intinmate

mentoring of students by faculty, real-tinme interaction with the parents ensure

a snmooth progression for students and a readily avail abl e counseling to address

to their energing problens. v) Evidence of Success: ¢ Students have begun to
accept CBCS and open el ectives as a way of academ c system Sane is true for

NPTEL and MOOC courses. * As a result of curriculumupdation general awareness
communi cation skills, placenents of a |arge cross-section of students have
shown a nmarked i nprovenent. « W are in receipt of favorable feedback from

prospective enployers about the accretion of proficiency of our students
regi stered as a consequence to our efforts expended towards curricul um design

vi) Probl ems Encountered and Resources Required: « Availability of faculty with

hi gh research acunen and hands-on skills. ¢ Paucity of faculty with high |evel

of expertise in nodern manufacturing and conputational techniques. ¢ Updation
of knowl edge skills of faculty so as to commensurate with the trends of
changi ng technol ogy.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

One of the npbst incisive ways to contribute to India s econonmc growh is
entrepreneurship culmnating in creation of jobs rather than generating an arny
of job seekers out of a university system Wth evolving technol ogy, the nunber

of conventional jobs is going to dwindle and a disruptive mndset is required
to innovate, incubate to convert innate ideas to viable commercial products.




This exercise not only increases the industrial production and hence GDP but is
al so of massive social significance that it reduces unenpl oynent which is one
of the banes of any devel opi ng econony. To this end, our university has sought
col l aboration with | eading industry houses |ike Google, JP Tokyo, Crown Pl aza,
M crochi p, Honda Mdtors, COGENDA, R Systens, |IBM M tsubishi, Edgate
Technol ogi es, SAP, I OCL and others cones in very handy to enabl e students to
adopt a high technol ogi cal path enbedded with contenporary tools. G eat
enphasis is also placed on students to conpete in | eading technical
conmpetitions within India and Abroad to show case their precocious talent. A
dedi cat ed Entrepreneurship hub - NewGen | EDC provi des a good path to capital
from angel investors, state governnents, econom c-devel opnent coalitions and
other investors. It further provides skills and conpetencies through capacity
bui |l di ng/ training prograns towards building effective enterprises. Qur current
bri gade of students are being thoroughly inspired, notivated and grooned by
seni ors who have already carved out a niche for thenselves. The Centers and
Institutes at our canpus are trend setters in terns of ideas that are not
utopi an but realizable across the board. Aarkaya Sol ar Sol utions Pvt. Ltd.,
Tackyon Mdtorsports Pvt. Ltd., Halestain Food Labs (Natures Drop), SmartWatch,
Greenity, Canpus Dock, NaturoPlast, ThapKrida, SYNSALUS, N ght Labs, Vagabond
Brai ns, SYNSALUS are the startups undertaken by the students under MRIIC. This
performance has been a great trend-setter and augurs well for other students to
emul ate. Wth sustainability becomng a G obal inperative, our start up team
have devel oped a breakthrough product- Pariyayantra - an Air Pollution
M tigation product which when attached to vehicles |ike buses, works as a
filter by cleaning the air that passes through it. Formally flagged off by Dr.
Harsh Vardhan, the then Union Mnister for Environment, Pariyayantra devices
have been fitted on the roofs of buses in Del hi-NCR The results are highly
encour agi ng as each bus cleans 250,000 liters of air for every kil oneter of
travel. This concept has also nmade it to the ‘United Nations Young Chanpi on of
the Earth’ listing fromthe Asia Pacific Region. W have won top honors in
| eadi ng conpetitions |ike G een-a-Thon or the G een Hackat hon organi zed by
CGovt. of Rajasthan. Thus inculcation a spirit of innovation and
entrepreneurship, our distinctiveness lies in opening new vistas of innovation
and entrepreneurshi p which encourages students to delve in out-of-box thinking,
di sm ss archaic and antiquated practices, inmerse into nodern technol ogi es,
foll ow newer paths | eadi ng enhancenment of industrial production, both
qualitatively and quantitatively.

Provide the weblink of the institution

https://manavrachna. edu.in/international -institute-of-research-and-studies/

8.Future Plans of Actions for Next Academic Year

MRIU has rapid strides ever since its inception in the year 2008. W have not
been conpl acent over our achievenents but have continued to nake sustai ned
efforts for quest of quality and excellence. For the Academ c Year 2017-18, we
have earmarked various targets as detailed bel ow. W undertook NAAC accreditation
i n Novenber 2015 and are slated to go in for 2nd cycle of NAAC accreditation
after Novenber, 2020. We fully appreciate that NAAC accreditation is not an on-
eve of preparation but it requires very pertinacious and sustai ned i nprovenent
neasures over a prolonged stretch of tine in every aspect of each process and
procedure of the University by involving every functionary. Simlarly, we have to
undertake NBA, NI RF and | SO accreditations. These accreditations call for
pl anni ng and execution processes on multiple paraneters which we subsune in our
pl anni ng exerci se every year. For the forthcom ng Academ ¢ Year 2017-18, our
focus shall be on inproving our teaching-I|earning and val uation processes. This
inmplies that we shall strive to register an inprovenent in all other criteria and
key indicators as well although extensive efforts shall be expended on teaching-
| earning process. i) W shall nake all-out efforts to attract quality students



https://manavrachna.edu.in/international-institute-of-research-and-studies/

for all programres by awardi ng schol arshi ps generously on neritorious ground.
Peer group conparisons |eading to health conpletion are vital to inproving an
overal | academ c anbience in an HEl. Further, we shall nmake efforts to attract
students not only fromthe North India but fromevery state and UT of India to
make our campus truly an India in mcrocosm ii) W shall ensure that we have in
our ranks highly qualified and experienced teachers. W shall adhere to all the
student- teacher and cadre ratio as stipulated by the regulatory bodies. W will
recruit teachers with Ph.D. qualifications fromleading universities and
encourage our existing teachers to acquire Ph.D. qualifications. iii) Qur

t eachi ng met hodol ogy shall undergo a review in order to include education

technol ogy, use digital neans to augment pedagogy. Every teacher shall prepare
meti cul ous Lesson plans which shall |ay nmaxi mnum enphasi s on probl em sol ving, out-
of — box and design thinking, an anal ytic approach and even disruptive thinking.
iv) Although we are already practicing CBCS and EBS to a reasonabl e magni tude, we
plan to enhance its sweep and at a | arger nunber of val ue-added courses to bring
about a culture of eclectic learning by the students way beyond cl assroom
boundaries. v) Besides, we plan to add to our conputational and |earning
resources along with relevant softwares to provide the requisite digital skills
for our faculty and students alike.
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