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10.6 

Measures Against Discrimination 
 
 

      10.6.3   Access to university underrepresented groups recruit 
 
 
 

MRIIRS Link to SDG 10: 
https://mriirs.edu.in/sdg10-reduced-

inequalities/ 
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             MRIIRS Process of tracking Applications and Admission of Underrepresented     
             Groups 

MRIIRS has been committed to fulfil its mandate of parity in accessing higher 

education through admissions and recruitment in the institution of students, staff and 

faculty e v e n  from underrepresented and potentially underrepresented groups 

including ethnic minorities, women, LGBT students, disabled people, and newly settled 

refugee people.  

• Manav Rachna International Institute of Research and Studies, believes in the 

inherent value of every individual, recognizing the unique qualities, 

perspectives, and experiences that each person brings to our vibrant 

community. Guided by our unwavering commitment to fostering an 

environment of respect, fairness, and acceptance, MRIIRS has established 

Equality, Diversity, and Inclusiveness (EDI) Policy to ensure that all 

members of our community thrive, regardless of their background, identity, or 

circumstances. 

The Equality, Diversity, and Inclusion (EDI) policy comprises a framework of principles 

and protocols that an organization embraces to guarantee impartial and equal 

treatment for all individuals, irrespective of factors such as age, gender, disability, 

race, religion, belief, sexual orientation, marital status, or pregnancy and maternity 

status. 

•  F u r t h e r ,  M R I IR S  h a s  v e r y  f a i r  a n d  t r a n s p a r e n t  s e l e c t i on  

p r o c e s s  f o r  r e c r u i t m e n t  i n  p l a c e  a n d  w o r k p l a c e  d i v e r s i t y  

i s  g i v e n  d u e  i m po r t a n c e  i n  t h e  s e l e c t i o n  p r o c e s s .  

As evidence documents, both policies implemented at MRIIRS have been provided. 
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Equality, Diversity, and Inclusiveness (EDI) Policy of 

MRIIRS 
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MRIIRS Policy on Selection Process of Recruitment 

 

 

 

 

 

 

 

 


















